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On May 31, Connecticut’s legislature approved comprehensive legislation establishing paid family
and medical leave and drastically increasing both the employers covered by the state family and
medical leave law and the employees eligible for such leave.  This bill is now headed to Governor
Lamont for signature, who has already expressed his support for the legislation and his intent to sign
it.  While employees will not be eligible to take paid leave until 2022, the law will bring significant
changes and obligations for Connecticut employers of all sizes.

The Connecticut Family and Medical Leave Act (“CFMLA”) currently requires that employers with 75
or more employees in Connecticut provide eligible employees with 16 weeks of unpaid leave in a
24-month period.  As of January 1, 2022, eligible employees will be entitled to 12 weeks of paid leave
in a 12-month period under the CFMLA, with two additional weeks available to eligible employees
who experience a pregnancy-related serious health condition that results in incapacitation.

The paid leave will be funded by employee payroll contributions.  Beginning January 1, 2021, an
employee payroll tax of up to 0.5% will be implemented. Employers will be responsible for deducting
and withholding this tax.  Paid leave compensation is capped at 60 times the minimum wage.
Currently, the minimum wage is set to be $13 per hour at the time that payments take effect, so
employees could receive a maximum of $780.00 per week while on leave, or up to $900 a week once
Connecticut’s minimum wage reaches $15 per hour in 2023.

In addition to making family and medical leave paid, this new law also expands other critical
components of the CFMLA. Significantly, the new law covers all private employers that have at
least one employee (down from the current threshold of 75 employees), thus covering many more
businesses.

The new law will also make more employees eligible for leave by lifting the existing requirement that
employees must work for an employer for 12 months and for 1000 hours in the preceding twelve
months before becoming eligible for leave.  Under the new law, employees are eligible for leave after
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working for an employer for just three months, with no minimum requirement for hours worked.[1]

The permissible reasons for taking leave are also expanded. In addition to caring for a spouse, child,
or parent, eligible employees may also take leave to care for a grandparent, grandchild, sibling, and
any other “individual related to the employee by blood or affinity whose close association to the
employee show to be the equivalent of those family relationships.” The DOL is expected to provide
guidance clarifying the relationships this provision is intended to cover.

The new law may be particularly burdensome for smaller businesses who may struggle to backfill
positions to cover twelve-week leaves, and who may not have personnel trained to administer family
and medical leaves.  Employers of all sizes are encouraged to begin assessing leave policies now
and consider how they may need or wish to revise current policies to comply with the impending
changes.

[1] To be eligible, employees must also have earned at least $2,325 during their highest earning quarter of the first four of the five most recently

completed quarters.  Sole proprietors or self-employed people may also voluntarily enroll in the program.
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